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College science depts. dow to hire female professors
Few serve on faculty despite Title IX's discrimination ban.
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WASHINGTON ? A surprise awaited Susan Magten, Ph.D, when she walked into her first faculty meeting in Room
3546 of the engineering college at Michigan State University 14 years ago. Rather than dated, she felt done.

It would have been the same then ? and now ? a dmost any science department in any of the top 50 universitiesin
America, according to a study released Wednesday.

Thirty years after the federal government banned gender discrimination in dl academic programs thet receive federd
ad, the sudy found that science and engineering faculties across Americaremain overwhe mingly white and mae.

While thereislittle overt discrimination, the sudy said that the cycle of mae dominance tends to perpetuate itsdf.

"Women are lesslikely to go into and remain in science and engineering when they lack mentors and role models,” it
sad.

The study, conducted between 2000 and 2004 and funded by the Guggenheim and Ford foundations, found that the
percentage of women among full professors in those disciplines ranges from 3 percent to 15 percent.

Minority representation in those departmentsis even lower. For example, at Michigan Technologicd Universty in
Houghton, there are nine full faculty membersin the civil engineering department ? none is black, female, Hispanic,
Asan or Native American Indian. There are 11 associate professors on staff, one of them awoman three assstant
female professors and eight white male assistant professors.

The University of Michigan's chemigiry department has 27 full professors, including one woman, one black and one
Asar-American.

Because some of the most visble gainsfor college women have come through sports, many forget thet the famed Title
IX of the nation's education code aso applies to academics, said Jocelyn Samuels, vice president for education and
deployment at the Nationa Women's Law Center in Washington, D.C. Samudls notes that because Title VI of the
Civil Rights Act of 1964 ds0 bars sex discrimination by employers with more than 15 workers, the law appliesto
universties whether or not they receive federa funding.

"One of the things this report does is systematically evauate the extent to which the pattern (of underrepresentation)
exigs across the disciplines in the top research universitiesin the fidld,” Samuels sad.

Samues said government agencies should do a better and more concentrated job of enforcing civil rights lawsin
academia, and that universities should do a better job of saf-evaluation.

Feding of isolation

Recalls Magten, associate chairwoman of the Department of Civil and Environmental Engineering at MSU: "When |
walked into my firg departmenta faculty meeting and redlized | was the only woman there ? the secretaries brought in
the coffee and then they left ?it was just me and 25 faculty members. And that's when | felt done.

"It wasintimidating actudly," remembers Magten, gill the only woman in MSU's civil and environmental engineering
department. "It's not that they meant to be intimidating, but they were. They were wonderfully supportive. | don't think
| would have stayed here if they weren't supportive, but it was intimidating. | think it wasthe first time | redly redized
what an African-American or Higpanic or any other minority might fedl in aroom full of white men."

For Billy Joe Evans, professor emeritus in chemidtry at the University of Michigan, Masten's Stuation is distressingly
familiar. "I believe | am the only tenure-track African-American who has ever been on the Michigan chemistry faculty,”
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sad Evans, who taught at the university for 33 years. "In dl of those years we never considered, serioudy, hiring an
African-American,” he said. "Not only has there not been any hiring, there has not even been an atempt. ... Inthe last
20 years, about 400 degrees (Ph.Ds) in chemistry were generated (by African-Americans) and not one was hired.”

Dr. Donna Nelson, a professor of chemidiry at the University of Oklahoma and co-author of the women in science
report, found the statistics shocking.

"We found zero black assistant professors in chemistry. The most junior person (an associate professor) had been
hired 10 years before in the top chemistry department. It had been 10 years since they had hired an assstant. At the
sametime, Ph.D attainment by black students had been increasing. And they could not say that there were not black
people available, because if you could hire black people from 10 years ago when Ph.D attainment was low, why can't
you hire one now when the numbers are increasng?’

Evans said that being "the only one" was never a problem. "What was difficult was however good one's ideas may have
been, they rarely got afair hearing, and for me that was not so bad because | had an existence outside of the
department and my opinions were respected on the nationa level even if they weren't in the department.”

Promotions are dow

Many universities have long acknowledged that they've been dow in promoting women. In 1996, a University of
Michigan interna study found that women were sgnificantly underrepresented in executive ranks and faculty,
particularly with tenured professors. At that point, women held just 12 percent of full professorships and the university
had, according to then-President James Dudergtadt, "a big problem at high levels and on tenure track.”

The lack of female faculty, critics say, undermines efforts to attract girlsto science and engineering, and particularly
into the classroom on the college level ? largely due to alack of role models.

According to the report, even in disciplines where women outnumber men earning Ph.Ds, the percentage of assigtant
professors who are white menis greater than women. For example, in the biologica sciences, 44.7 percent of the
Ph.Ds between 1993 and 2002 were awarded to women while in 2002, they accounted for only 30.2 percent of the
assistant professors.

"l go to school whereit's one female to every eight or six guys” said Suzanne Kayser, 20, ajunior mgjoring in
mechanica engineering with an emphassis biomedica engineering a Kettering University in Hint. "I've beenin
classsrooms where | have been the only female student or one of very few. In some of my classeslast year, | wasthe
only one or maybe one of three or five.

"And the professor isamost dways a man,” Kayser said.

Efforts now are under way across the nation to encourage women and young girls to take up scientific studies, in
recognition thet part of the problem is atraditiond culturd bias favoring men in those disciplines.

"| think there were times when it would have helped me to have more female mentors," said Nelson, who co-authored
the report with Diana C. Rogers, aso of the Univergity of Oklahoma. "I think that every female and minority
experiences some problems aong the way, but as most have, we've learned to cope at that level and aslong as we can
handle it and wak on, it'sno big ded.”

Caption:
Suzanne Kayser, 20, isajunior mgoring in mechanica engineering with an emphasisin biomedica engineering &
Kettering University in Hint. She has often been the only woman in her class,

3of 4 1/11/2005 8:51 PM



America's Newspapers. Document Display http://infoweb.newsbank.com.ezproxy1.lib.ou.edu/iw-search/we/lnf...

Edition: Two Dot
Section: Front
Page: 01A

Index Terms: COLLEGE; TEACHERS, SCIENCE; WOMEN
Datelinee WASHINGTON

Copyright (c) The Detroit News. All rights reserved. Reproduced with the permission of Gannett Co., Inc. by
NewsBank, inc.
Record Number: det18080678

40of 4 1/11/2005 8:51 PM



