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Info for reporters

Determined demographics of tenured/tenure 
track faculty, disaggregated 

by race/ethnicity, by gender, and by rank
in 14 science and engineering disciplines

at research universities

Women and minorities were underrepresented;
disciplines fell into 2 groups –

good pipeline with high attrition
poor pipeline with low attrition



Indicators Revealed by Our Data

• Disciplines group due to patterns in 
faculty data and student data

• Critical mass of women? (15 – 30%)
• Utilization of hiring pool? (compare % 

women in PhDs vs in asst profs)
• Sufficient same-gender mentors? 

(compare % women in BS vs in faculty)
• Assess pipeline (NSF PhD & BS data)















Female Underrepresented Minority (URM) Faculty 
at "Top 50" Science & Engineering Departments

Black             Hispanic     Native American
females           females              females

chemistry               2            5*           1
math                    2            7***       0
computer science            0            0             0
astronomy 2* 2* 0
physics                 0            8***       0
chemical eng                   2            3             0
electrical eng         7            3             0
mechanical eng               3            2*           0
civil eng               2            3**           0

===                 ===           ==
total                  20            33             1

*URM female full prof 1            11            0



Harvard President Larry Summers

“It's possible I made some reference to 
innate differences between the sexes 
[to explain the absence of women on 

science faculties].”  14Jan2005

“I made a big mistake, and I was wrong.”
“I’m sorry.”  21Jan2005
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